
#EqualPay50 school lesson series
The Equality Trust is campaigning for an end to unequal pay, 
50 years since pay discrimination was made unlawful. We are 
seeking to engage young people on the issue of gender pay 
inequality by working in partnership with schools, unions and 
education networks to deliver a series of lessons on equal pay 
and the gender pay gap.



What’s covered?

Over 4 x 45-minute lessons, learners will explore topics 
relating to gender equality in work and pay, gender and 
racialised stereotypes, and the impacts of income inequality 
on individuals and society. The lessons encourage learners to 
investigate and challenge their own assumptions, draw from 
their personal experiences, and examine data and evidence, 
using open discussion, graphs and charts, videos, interactive 
exercises, and creative activities.

By the end of the series, learners will:
• Be able to outline the history of  the UK’s equal pay 

legislation and identify key events that prompted a change 
in attitudes

• Be able to define the UK’s legal understanding of equal 
pay for the same work and work of equal value

• Be able to define the gender pay gap and explain the 
difference between the gender pay gap and unequal pay

• Be able to analyse and critically engage with graphical 
representations of data

• Understand the extent of gender pay inequality in the UK
• Be aware of the drivers of the gender pay gap
• Be able to define income and wealth inequality
• Understand the relationship between income inequality 

and a range of health and social problems
• Be able to recognise the gendered nature of poverty
• Be aware of possible solutions to gender pay inequality, 

including examples from more gender-equal countries
• Be aware of the impacts of COVID-19 on the UK’s progress 

towards gender equality in the workplace and at home
• Be aware of the different ways in which a citizen can bring 

about positive change in their community



Why is it important for students to learn about 
equal pay? 

At the current rate of progress, it will take more than 150 
years to close the gender pay gap, while COVID-19 is set to roll 
back progress even further. It is crucial that the future leaders 
are aware of the reality for women at work, the drivers of pay 
inequality, and the solutions at a young age. Understanding 
the history of the political and legal struggle for equal pay 
will help inspire hope and optimism that collective action can 
result in positive change.

Most importantly, it will not be long until many of these 
students will entering the workforce themselves, and it is 
unlikely that they will be aware of their rights. Research by 
the Fawcett Society found that 4 in 10 people still do not 
know that women have a right to equal pay for work of equal 
value. Empowering young people with knowledge of their 
rights in the labour market is crucial in building a future 
workforce of both confident female employees and strong 
male allies.

Who are the lessons for?

The lessons are suitable for students aged 14-18, and would fit 
well within the programmes of Citizenship, PSHE/PSE, SMSC, 
Health and Wellbeing or Religious and Moral Education. The 
lessons are designed to cover learning outcomes for a range 
of subjects, including History, Mathematics, Geography, and 
English Language.



When are we launching the resources?

We are hoping to work with schools to run a pilot 
programme with one or two classes during November 2020, 
to coincide with Equal Pay Day: the day in each year after 
which women are effectively “working for free” as a result of 
the gender pay gap.

However, schools are welcome to use the lessons at 
whatever time in the year is most appropriate. We also 
welcome schools to run the lessons throughout February, 
with a view to encouraging the students to run a fundraiser, 
organise an assembly or take another form of action to mark 
International Women’s Day on 8th March.

Impact and evaluation

We are asking schools who take up the lesson series to 
undertake a series of anonymous online surveys:
• baseline survey (in advance)
• feedback survey at the end of each lesson
• final survey (following the fourth lesson)

These surveys will allow us not only to understand the 
learning and impact on the students, but also to evaluate 
the lessons’ effectiveness and identify changes for the next 
cohort. We hope that the findings will also be of benefit to 
the school in demonstrating outcomes of your Citizenship/
PSHE programmes.



Benefits to the school

• Ready-made content and resources to reduce teachers’ 
time spent planning lessons, designed by the UK’s only 
charity focused solely on the issue of inequality

• Additional evidence to support schools in meeting Ofsted 
inspection criteria around behaviours and attitudes

• External collection of evidence on learning outcomes and 
student feedback on effective teaching methods

• Opportunities to engage students in further learning and 
creative exploration through fundraising and campaigning

About The Equality Trust

The Equality Trust is a registered charity that works to 
improve the quality of life in the UK by reducing economic 
and social inequality.

Through the #EqualPay50 campaign, we are working 
to increase the pressure on employers to meet their 
legal obligations towards equal pay and to persuade the 
Government to take immediate action to finally end unlawful 
gender pay inequality.

www.equalitytrust.org.uk

https://www.equalitytrust.org.uk/
https://www.equalitytrust.org.uk/equalpay50

