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Foreword 

It has been six months since the last edition of Among Equals, and a lot has changed at The Equality 

Trust over this period.  

 

We have grown as an organisation to a staff of six, recruiting Maddy Power as our Senior Research 

and Policy Advisor, John Hood as our Media and Communications Manager, Tim Stacey as our Policy 

and Campaigns Officer and Jo Wittams as our Finance and Administration Officer.  

 

This recruitment means we are now in a strong position to build on our earlier success, expand our 

research and campaign work, and spread our message to a far wider audience.  

 

We also have a new strategy: in the next three years we are committed to persuading politicians to 

adopt anti-inequality policies and employers to reduce the gap between top and bottom pay, to 

making inequality a talking point in the terraces and Twitter-feeds of the UK, and helping other 

organisations and individuals to campaign against excessive inequality. 

 

And we have now merged with One Society. One Society delivered a number of campaigning 

successes - changing policies and securing fairer pay in large employers. But the time is right to form 

a single, coherent organisation.  

 

This newsletter provides a snapshot of our work programme over the next six months. It is an 

ambitious one, but one that with your support, will allow us to build towards a society that benefits 

the many and not the few. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Duncan Exley 

Director, The Equality Trust  



 
 

The Equality Trust: Progress to date 
 

In the last six months the UK has retained its position as one of the most unequal countries in the 

developed world. The economy may now be growing, but the income of the average family 

continues to fall, as the richest take the gains of growth. And the worst could be yet to come, 

because researchers now expect UK inequality to rise sharply in the next two years. 

 

We have also seen a steady stream of research showing the harm that inequality does to people and 

the economy. But there are good grounds for hope. According to the British Social Attitudes survey 

published this month, a whopping 82% of people now think the now think that “the income gap is 

too large”, and nearly seven in ten believe it is the government's responsibility to reduce income 

differences. 

This is starting to attract the attention of Fleet Street. The editorials of newspapers across the 

political spectrum are warning politicians that economic growth will not satisfy the voters unless 

living standards rise for the ‘squeezed middle’ as well as the richest. 

These opportunities need to be grasped, and The Equality Trust is now in a position to grasp them.  

So what can you expect to see over the next few months? 

You may already have seen our infographic showing the scale of income inequality in the UK. This is 

the first in a series that will show the causes and effects of inequality. 

We have also begun a campaign on fair pay in the public sector and in the private providers of public 

services, discussed in more detail by John Hood.  

We will launch an online digest of information on the causes and consequences of excessive 

inequality, which Maddy Power explains elsewhere in this newsletter, intended to provide crucial 

evidence for policymakers, employers, journalists and campaigners. 

In January we will publish a “state of the nation” report showing how unequal the UK has become, 

and shortly after we will deliver our “manifesto for a fairer economy”. 

We will work with investors in the run-up to next year’s AGM season, to encourage them to tackle 

pay inequality in the companies they invest in. And we will bring together a wide range of charities, 

think-tanks and unions to explore how we can work together to reduce inequality. 

The Equality Trust is needed now more than ever. We know that we have a big job to do, but we are 

already making advances, as more and more people become aware of the damage done by 

inequality. Please continue to support us. 

 

 

 

Duncan Exley 

Director, The Equality Trust 

http://www.bsa-29.natcen.ac.uk/about-bsa.aspx
http://www.thetimes.co.uk/tto/opinion/leaders/article3835077.ece
http://www.equalitytrust.org.uk/resources/infographic-income-inequality-uk


 
 

A Recovery, But for Whom?  
 

Recent data from the US illustrates starkly that its recovery out of recession has been far from 

shared.  Between 2009 and 2012, 95% of the gains went to the top 1%, whose incomes increased by 

31 per cent.  The incomes of the bottom 99 per cent, meanwhile, grew less than 1 per cent.   
 

Progress in the UK so far suggests that the danger of a similarly skewed recovery is very real.  Real 

average wages are persistently falling behind inflation and Resolution Foundation analysis suggests 

that this situation is set to continue.  Although there has been no significant rise in unemployment 

since the onset of the recession, roughly 60% of the jobs created since this time are in low-wage 

sectors such as retail and hospitality and nearly one-third are part-time.  There are now 1.4 million 

more employees earning below the Living Wage than in 2009.  

 

Top pay, by contrast, continues to increase and employment in the financial sector flourishes.   FTSE 

100 CEO average remuneration increased from £3.9 million in 2011 to £4.3 million in 2012 – well 

above inflation and far higher than both general pay increases and the 1% average salary increase of 

FTSE 100 employees.   Echoing such optimism, employment in London’s Canary Wharf financial 

district almost quadrupled over the past decade, with the number of workers rising from 27,000 to 

over 100,000 in the space of 10 years.   

 

It has been well document by The Equality Trust that internationally the UK, like the US, stands out 

amongst its wealthy peers as economically and socially divided.    Ranked according to income 

inequality, the UK stands at 28th out of 34 OECD countries and, within in Europe, only Turkey and 

Portugal are more divided.  

 

In addition to the case set out in The Spirit Level, there is considerable and mounting evidence that 

inequality is economically and socially damaging.  Research makes clear that it weakens social 

solidarity, increases stress, and is strongly associated with less sustained growth and lower life 

expectancy.  Public awareness of and aversion to the income gap is high and rising, as is public 

support for government action to reduce inequality.    

 

As we undergo a tentative recovery the question of ‘a recovery for whom?’ will become increasingly 

pertinent.  Government action will need to reflect public attitudes and tackle the income gap if we 

are to avoid the economic and social divides that the data points to. 

 

Over the coming months The Equality Trust will be drawing together the most important research 

and data on economic inequality in the UK.  We will set out information on our website, 

summarising the key issues and debates and visualising the data in infographics.    It’s aimed at 

everyone from policy-makers to academics and members of the public and will provide you with the 

tools to engage in and campaign for evidenced-based debate on economic inequality and its effects 

on us all.   

 

Maddy Power 

Senior Research and Policy Advisor 

http://elsa.berkeley.edu/~saez/saez-UStopincomes-2012.pdf
http://www.ons.gov.uk/ons/rel/lms/labour-market-statistics/september-2013/statistical-bulletin.html
http://www.resolutionfoundation.org/media/media/downloads/Low_Pay_Britain_2013.pdf
http://www.ons.gov.uk/ons/publications/re-reference-tables.html?edition=tcm%3A77-240608
http://www.ons.gov.uk/ons/search/index.html?newquery=wages+data
http://www.ons.gov.uk/ons/rel/regional-trends/london-analysis/small-and-large-firms-in-london--2001-to-2012/index.html
http://www.oecd.org/els/soc/OECD2013-Inequality-and-Poverty-8p.pdf
http://www.imf.org/external/pubs/ft/fandd/2011/09/berg.htm
http://gini-research.org/system/uploads/391/original/Intermediate_Work_Package_4_Report.pdf?1351592931
http://www.imf.org/external/pubs/ft/sdn/2011/sdn1108.pdf
http://www.bsa-30.natcen.ac.uk/read-the-report/spending-and-welfare/the-income-gap-and-redistribution.aspx
http://www.ft.com/cms/s/0/89f000d2-18a6-11e3-83b9-00144feab7de.html#axzz2fQKQGZKD


 
 

Fair Pay in the Public Sector 
 

In March 2011, the Hutton Review of Fair Pay in the Public Sector was published. The review 

suggested a raft of sensible recommendations for greater pay transparency and accountability in the 

public sector. But over two and a half years later, few have been implemented. Should we care?  

 

For the past 30 years, and as Maddy has noted, the greatest driver of economic inequality has 

undoubtedly been the private sector. But while private sector organisations are now rightly 

challenged on low wages and zero-hours contracts, inequality within the public sector has crept up 

alarmingly, away from the spotlight.  

For most people working in our schools, councils and hospitals, recent years have brought falling real 

wages, pension cuts and a collapse in living standards. But for those at the top, the picture is a little 

rosier. Last year, David Nicholson, Chief Executive of the National Health Service, was paid between 

£265,000 and £269,999. Dennis Hone, Chief Executive of Olympic Delivery Authority, received 

between £310,000 and £314,999.  

As astronomical as these figures may be, they pale in comparison to the top dogs in the public 

services industry. The reality is that the lines between the public and private sector have now 

blurred. Private sector organisations today are contracted to deliver everything from prison security 

to health services to major national sporting events. In fact, the public services industry is valued at 

between £72 billion and £82 billion, approximately a third of total public sector procurement.  

Last year, the CEOs of Serco, G4S and Capita received an estimated total remuneration of £2.5 

million, £1.2 million and £1.9 million respectively. But what do we know of their workers, the late-

night council cleaner, or the hospital security guard? The answer is – very little. To date, and in spite 

of Will Hutton’s recommendations, private sector contractors are not required to provide any 

information on their lowest paid workers, or on the pay ratio between these workers and senior 

management. This isn’t good enough.  

That’s why at The Equality Trust we’re conducting our own work on public sector pay. On 23 

September and 1 October, we will hold events at the Labour and Conservative party conferences on 

‘Making Public Sector Pay Fairer’.  The first event, which will include Will Hutton and Zoe Williams 

(The Guardian) and Kate Green (Shadow Minister for Equalities) as panellists, will explore what has 

been achieved and what more needs to be done.  

Alongside these events, The Equality Trust is developing its own research into public sector pay. This 

includes the closer scrutiny of public sector organisations’ pay practices, as well as an account of 

public attitudes towards the private services industry. Look out for future publications from TET on 

our website, twitter feed and Facebook pages, and make sure you come along to our conference 

events.  

 

 

John Hood 

Media and Communications Manager 

http://dera.ioe.ac.uk/2562/1/hutton_fairpay_review.pdf
http://www.equalitytrust.org.uk/node/787
http://www.equalitytrust.org.uk/


 
 

Local Groups Update 

 

Perhaps the key event in a busy period for local groups was the very successful training day held 

at Loman Street on 29th June attended by a large number of representatives from our UK groups. 

We learned about the principles of social organising as developed by Marshall Ganz (Harvard) and 

used to great effect, most notably, by the Obama campaign team.   Inspiring stuff – and a big thank 

you must go to Stuart Hill and Alan Nobbs for delivering the training. Here are just some of the 

activities that the groups have been involved with in the past few months (and apologies for 

anything I have missed out).  

 

The Equality North West group has been engaged on a vigorous spree of public engagement 

including visiting various conferences and meeting local MPs and political parties in the region. Just a 

bit further up the country, the Cumbria Equality Group are beginning to pursue the idea of a county-

wide fairness commission – which is a first as all the others are town or city-based.  
 
Swindon Equality Group, launched in April, have been campaigning around the living wage, pay 
multiples and a fairness commission. The local Labour party has recently tabled a living wage motion 
and there is now a proposal to establish a broad coalition of local groups to take forward the 
campaign for the living wage in Swindon.  
 
Over to the east Suffolk Equality Group reports being inspired by TET’s training day on 29th June and 
have set themselves an ambitious campaign plan and set up a website. And in the capital My Fair 
London has started to draw plans together for their campaign in the run up to the general election in 
2015 and, in May, they gave their inflatable Giant (representing excessive executive pay) its debut at 
the Benefit Justice Summit in central London.  
 
In the west Equality Bristol is seeking a seat on the Fairness Commission being proposed by the 
Mayor of Bristol.  The group have begun to list Bristol employers whose pay ratio is 1:10 or less on 
their website. The group’s on-going campaigning directed at Bristol City Council has borne fruit with 
the new City Director being appointed on a salary almost £30,000 less than the previous Chief 
Executive had been receiving.  
 
The Milton Keynes Equality Group launched a campaign to work with Citizens MK to bring the living 
wage to as many employers as possible in the local area.  The Bromley Income Equality 
Group continues to hammer away at the Council about fair pay. And the Sheffield Equality Group are 
keeping track of the Sheffield Fairness Commission which reported earlier this year and have 
persuaded the council that the report should be available in local libraries, rather than just online or 
being sent to VIPs.  
 
Hampshire Equality Group meanwhile is looking to research pay multiples in public sector bodies 
other than just local authorities. And finally, new groups continue to develop, the most recent being 
in Edinburgh, Doncaster, Leeds and Oswestry. 
 

As you can see, there is a huge amount of excellent work being carried out to tackle economic 
inequality all over the UK. Please read on for details on how to find, join or set-up a local group. 
 
Bill Kerry,  
Supporters & Affiliated Local Groups Manager 



 
 

Get Involved 
 

Support  

Donate to TET through our website - equalitytrust.org.uk/donate  

 

Join  

Join an affiliated local group or set one up yourself - for more details visit: equalitytrust.org.uk/get-

involved/take-action/local-groups  

 

Sign-up 

Sign-up to our newsletter here: equalitytrust.org.uk/newsletter-signup 

 

Follow  

Join the 8,100+ following us on Twitter @equalitytrust  

Join our 7,700+ fans on facebook.com/equalitytrust 

Visit our website: equalitytrust.org.uk 

 

Share 

Share our new infographic on income inequality in the UK: 

http://www.equalitytrust.org.uk/resources/infographic-income-inequality-uk 
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www.equalitytrust.org.uk 

http://www.equalitytrust.org.uk/donate
http://www.equalitytrust.org.uk/get-involved/take-action/local-groups
http://www.equalitytrust.org.uk/get-involved/take-action/local-groups
http://www.equalitytrust.org.uk/newsletter-signup
file:///C:/Users/Tim%20Stacey/Google%20Drive/equalitytrust.org.uk
http://www.equalitytrust.org.uk/resources/infographic-income-inequality-uk

